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This Report has been prepared with 
reference to the Environmental, Social 
and Governance Reporting Guide 
set out in Appendix 27 to the Listing 
Rules of the Stock Exchange. 

Reporting Period
This Report covers the year ended 31 December 2020, in line 
with the Company’s 2020 Annual Report.

Reporting Scope
This Report covers Sinopec Kantons Holdings Limited 
(the “Company”) and its wholly-owned subsidiaries and 
controlled subsidiaries (the “Group” or “We”), namely the 
Group’s Hong Kong headquarters (“Hong Kong office”), 
the Company’s wholly-owned subsidiaries – Huizhou 
Daya Bay Huade Petrochemical Company Ltd. (“Huade 
Petrochemical”) and Sinopec Yu Ji Pipeline Company Limited 
(“Yu Ji Pipeline Company”). As Sinomart KTS Development 
Limited (“Sinomart Development”), the Company’s 
wholly-owned subsidiary, entered into the share purchase 
agreement with China Oil & Gas Pipeline Network Corporation 
(“PipeChina”), regarding the disposal of 100% equity 
interests in Yu Ji Pipeline Company on 21 July 2020, and the 
relevant transaction was duly completed on 30 September 
2020. Therefore, the data of Yu Ji Pipeline Company included 
in this Report only cover those for the nine months ended 
30 September 2020. In addition, as the Batam Project of 
PT. West Point Terminal (“PT. West Point”), a subsidiary of 
the Company, had not yet commenced construction and 
commercial operations during the Reporting Period, it is not 
included in this Report. Associates and joint ventures of the 
Company are also outside the scope of this Report.

Supervision by the Board 
In 2020, the Group continued to focus on the 
logistics and storage business of oil 
products and natural gas. The Group 
is committed to developing into 
a world-class international 
petrochemical  storage 
and logistics company, 
and ensuring a stable 
supp l y  o f  ene rgy 
and petrochemical 

products for downstream customers. To realise this long-
term goal and achieve high-quality sustainable development, 
the Group relies on support from all segments of the society. 
Accordingly, the Group established the Environmental, Social 
and Governance Working Committee in 2020 to strengthen 
the management of sustainable development. The committee 
comprises the Group’s senior management, including the 
General Manager, the Board Secretary, the Chief Financial 
Officer, and key members of the business and functional 
departments of the Company. It develops and implements 
an environmental, social and governance vision, objectives, 
strategies and structure based on the actual situation of 
the Group; facilitates communication with stakeholders; 
identifies risk factors in environmental, social and governance 
aspect, etc.; and takes counter measures and reports the 
implementation to the Board on a regular basis. The Board 
reviews the Group’s environmental, social and governance 
policies and strategies, evaluates environmental and social 
related objectives and regularly reviews and evaluates their 
progresses in achieving such objectives when necessary.

The Group recognizes that, in addition to creating financial 
value, stakeholders such as investors, customers, suppliers and 
the public also have expectations for our environmental and 
social performance. Accordingly, the Board is fully responsible 
for assessing the risks to be taken in achieving the Group’s 
operating objectives, including overseeing environmental, 
social and governance strategies, as well as related risks 
and opportunities. The Board, through its audit committee, 
regularly meets with the relevant risk management personnel 
to review the Group’s policies in the areas of “Health, Safety, 
Security and Environment (HSSE)” risks, legal compliance risks, 
etc., to ensure that the Group takes appropriate measures to 
strive to minimize environmental, social and governance risks. 
For details of risk management approach, major risks and 
related risk mitigation measures, please refer to the section 
headed “Risk Management and Internal Control” in the 
Corporate Governance Report in the 2020 Annual Report. 

The Board is fully responsible for the Group’s 
environmental, social and governance 

strategies and report ing.  This 
Report has been reviewed and 

approved by the Board. 
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Environmental, Social and Governance Structure of the Group

The Board

Environmental,  
Social and Governance 

Working Committee

Leader: 

General Manager

Members:  
Key members of the 

business and functional 
departments

Deputy Leaders: 

Board Secretary and 

CFO

Audit  
Committee

Remuneration  
Committee

Nomination 
Committee
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Gas Emission Objectives
Emissions per kilotonne (kt) business volume

Energy Conservation Objectives
Energy consumption per kt business volume

Waste Reduction Objectives

Water Saving Objective
Water consumption per kt business volume

2020 Figures
Greenhouse gas 
3.24 tonnes
Nitrogen Oxides 1.98 kg
Particulate matter 
0.035 kg
A decline objective in 2025

2020 Figures
Sulphur oxides 0.086 kg
2025 objective

10%

2020 Figures

4.67 m3

2025 objective

15%

2020 Figures

Electricity: 3.7 MWh
A decline objective in 2025

2020 Figures

Diesel: 0.049 tonnes
2025 objective

5%
2025 objective

15%

2020 Figures
Non-hazardous waste  
generated from repair  
of each oil tank 
134 tonnes

2025 objective

15%

2020 Figures
Hazardous waste  
generated from repair  
of each oil tank
88.2 tonnes

Our Action Objectives

The Group has been committed to expanding its scale of operation and striving to develop the Group into a world-class 
international petrochemical storage and logistics company as soon as possible. According to the development plan for the next 
five years, we strive to achieve the Group’s environmental protection objectives by adopting various emission reduction and 
conservation measures, despite an expected increase in scale of operation of the Group by 2025.

2025 
Objectives

* Note:  Due to the relatively small greenhouse gas emissions, energy consumption, water consumption and waste generated by the Hong Kong office and the 
completion of the disposal of Yu Ji Pipeline Company on 30 September 2020, the 2020 data and the 2025 Action Objectives set out above only cover the 
relevant key performance indicators of Huade Petrochemical. 
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Key Stakeholders Focus of Concerns Major Means of Communication and Actions

• Compliance and legal 
operation

• Responsibility for production 
safety

• Economic contribution
• Level of corporate governance

• Reporting to relevant government departments regularly
• Inviting representatives from government departments to  

conduct on-site inspection of production units or  
office sites

• Remuneration and benefits 
• Career development and 

training
• Occupational health and  

safety

• Regular appraisal and feedback 
• Providing various types of training 
• Organizing team building activities
• Regular work meetings 
• Participating in human resource policy related charter 

organized by government department
• Suggestion boxes and questionnaires

• Long-term development 
strategy

• Profitability
• Dividend policy

• Regular results announcements
• Disclosure of company operations under the Listing Rules
• Active participation in investor conferences through 

different channels despite COVID-19
• Annual general meeting

• Stable partnerships 
• The mode of win-win 

cooperation

• A strict, standardized, fair, just and open selection
• Business negotiations
• Industry exchanges

• Service safety
• Pricing
• Quality assurance and 

management

• Business negotiations
• Client visits
• Daily communications and exchanges

• Support community  
services and public  
welfare projects

• Environmental impact of 
operations

• Active participation in public welfare activities
• Energy and water saving in production processes and in 

offices 
• Participating in energy saving and waste reduction plan

Our Communications with Key Stakeholders
The sustainable development of the Group depends on the participation of different stakeholders. Key stakeholders of the 
Group include the government and regulatory bodies, investors, employees, suppliers and customers, as well as the public and 
communities. To take the opinions of all stakeholders into consideration in the long-term development, the Group strives to 
maintain good communications with stakeholders through a range of channels and methods.

Government and 
regulatory bodies

Employees

Investors

Suppliers

Customers

Public and 
Communities
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PEOPLE 
ORIENTED

0 0Working days  
lost as a result  

of work injuries

Work-related 
fatalities,  

serious injuries



People Oriented
The Group has always adhered to the development philosophy of 
“people oriented” and has complied with the relevant laws and 
regulations in the locations where it operates, such as the Labor 
Law of the PRC, the Employment Ordinance and the Mandatory 
Provident Fund Schemes Ordinance of Hong Kong in respect of 
staff recruitment, remuneration, working hours, leave taking, 
dismissal and retirement as usual. In addition, the Group has 
established a series of employment-related systems to effectively 
safeguard the rights and interests of employees, comply 
with labour standards and create a safe and healthy working 
environment. In 2020, with the outbreak of COVID-19 epidemic, 
the Group formulated and implemented contingency plans in 
relation to the epidemic in a timely manner, striving to safeguard 
the production and operation as well as the safety and health of 
the staff. At the same time, the Group established a corporate 
culture by organizing different activities to unite employees; 
provide career planning and diversified training for employees so 
that employees can develop their strengths on the job platform to 
improve their vocational skills and strengthen the competitiveness 
of the enterprise. There was no illegal employment in the Group in 
2020.

Protecting Employee Rights
Employees are the important cornerstone of corporate 
development. In terms of protecting the rights and interests 
of employees, the Group has formulated a series of relevant 
human resources policies, including the Management 
System for Employees Attendance and Holidays of Sinopec 
Kantons, the Management System for External Employment 
of Sinopec Kantons, the Management System for Internship 
of Sinopec Kantons, the Management System for Employee 

Training of Sinopec Kantons and the Measures for Employees 
Performance Appraisal of Sinopec Kantons. When an 
employee is dismissed or when his/her employment contract 
is terminated, the Company strictly abides by relevant laws 
and pays the required compensation. In accordance with 
local laws and regulations, production units have formulated 
policies such as salary management regulations and labor 
contract management regulations to regulate the recruitment, 
dismissal, working hours, remuneration, promotion and other 
benefits of employees. 

In addition to complying with the relevant employment-
related laws and regulations, the Group also consciously 
resists any act of ignoring and trampling on the human rights 
of employees. Strictly complying with the Sinopec Code of 
Conduct for Integrity and Compliance, the employment of 
child labor is strictly prohibited, the personal freedom of 
employees in accordance with the law is respected and forced 
labor for any reason is eliminated. To this end, during the 
recruitment process, the Group keeps abreast of the relevant 
circumstances and will make timely rectification in accordance 
with the relevant human resources management measures 
and requirements once relevant violations are found. In 2020, 
the Group did not find any non-compliance with the laws and 
regulations in relation to child labour and forced labour. 

The Group has always advocated the principle of meritocracy 
and equal  opportuni ty,  and opposes employment 
discrimination of any kind, including gender, race, religion, 
nationality, region, etc. to create a diversified workforce. In 
accordance with the relevant legal requirements and the 
relevant corporate human resources policies, the Group 
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Note: As Yu Ji Pipeline Company has been disposed to PipeChina, the above data only covers those of Huade Petrochemical and Hong Kong office. 

Number of Employees of the Group classified by Gender, Types of employment, 
Age, Region, and Employee Category

As at 31 December 2020

 CASE

Gender RegionType of 
Employment

Age Employee 
Category

The Group has been committed to providing employees with an 
ideal working environment all along. In addition to the benefits 
stipulated by the laws, the Group also provides employees 
with annual leave, group medical insurance, travel insurance, 
medical check-up allowances and work lunches which are 
more favourable than legal requirements. In 2020, Sinomart 
Development, a wholly-owned subsidiary of the Company, 
participated in the "Good Employer Charter 2020" organized 
by the Labour Department of the Hong Kong Government, with 
the commitment of adopting employee-oriented policy and 
implementing good human resource management practices. 

brings all employees into an integrated assessment system to 
implement performance-based incentives and ensure that all 
employees are treated fairly and impartially to motivate them 

Total headcounts  232

232190 206 7

19

206

121

042 26111

Full-time  
employeesMale

Mainland  
China

Senior 
Management

Middle 
Management

General Staff

40 years old  
or less

Part-time/ 
Contract staffFemale Hong KongOver 40 years old

to contribute to the development of the enterprise , regardless 
of their gender, race, religion, nationality, family status and 
cultural background. 
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 CASE

 CASE

In January 2020, the Hong Kong office, together 
with Huade Petrochemical and other operating 
entities of the Group, held a team building 
event before the Lunar New Year. A professional 
company was specially engaged for the team 
building activities to tailor-make a series of game 
activities for staff. Not only did it deepen the 
cooperation between staff, but also promoted the 
understanding between the management and staff.

In January 2020, the Hong Kong office 
held its annual gathering to review the 
work of the past year and envision the 
future development of the enterprise. 
Our staff also took the opportunity to 
organize entertainment performances 
and participate in game sessions, 
creating a happy atmosphere.

Staff Cohesion

Corporate Culture Building

 CASE

In the first half of 2020, when the 
epidemic in Hong Kong was relieved, 
the Hong Kong office encouraged 
staff to do exercises, build up their 
bodies and strengthen their cohesion 
by organizing a healthy hiking activity 
on Lamma Island. 
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Staff Turnover Rate of the Group for the Year Ended 31 December 2020 by Gender, 
Age and Region

Competing for Excellence

Total Turnover Rate  2.16%

Male

1.58%

Female

4.76%
Over 40 years old

3.74%

Mainland China

1.46%

Hong Kong

7.55%

>40

Note: As Yu Ji Pipeline Company has been disposed to PipeChina, the above data only covers those of Huade Petrochemical and Hong Kong office.

40 years old or less

0.80%

<40

 CASE

In January 2020, the management of the Company presented the 
Annual Outstanding Staff Award to Hong Kong office staff with 
outstanding performance in 2019 in recognition of their efforts 
and achievements over the past year and encouraged other staff 
members to catch up with them. 

Employees quarterly 
nomination

Nomination of Quarterly 
Star was submitted to 
the management for 

review and rating

Quarterly Star winners 
will be shortlisted 
for Outstanding 

Employee of the Year

Awards will be 
presented at the 
annual gathering
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Continuing Training
In 2020, the Group continued to provide a series of training opportunities for its staff focusing on operating in compliance with 
laws and regulations, continuous improvement of performance and paying attention to safety and environmental protection. In 
addition to organising physical training activities, we also produced various types of training materials for our staff to enhance their 
knowledge in various business areas in response to the actual needs of epidemic prevention and control during the year. During the 
year ended 31 December 2020, 100% of the Group's employees received training, with total training hours reaching 17,500 hours. 

Note: As Yu Ji Pipeline Company has been disposed to PipeChina, the above data only covers those of Huade Petrochemical and Hong Kong office.

Percentage of Trained Employees and Average Training Hours of the Group by 
Gender and Employee Category for 2020

Male

Female

Senior 
Management

Middle 
Management

General Staff

Trained 
Employees

% of Trained 
Employees

Average  
Training 
Hours

Total 
Training 
Hours

Employee Category

190 78100% 14,847
42 64100% 2,677

7 67100% 471

19 59100% 1,126
206 77100% 15,923

Anti-epidemic Support
In 2020, with the spread of the novel coronavirus, Hong Kong also experienced local outbreak of different scales. The Group 
actively responded by not only providing all employees with relevant anti-epidemic items, but also arranging employees for 
participating in various anti-epidemic trainings in a timely manner to enhance their awareness of epidemic prevention. 

Date Theme Content

28 March Caring for family and 
working together to 
defeat the epidemic

Psychological institute specialists lectured on how to correctly understand the 
impact of the epidemic on their own and family members’ mental health, how to 
scientifically balance their work and life under abnormal conditions, and how to 
care for their families and accompany their parents and children etc. 

27 April Seminar on epidemic 
prevention and 
control for overseas 
State-owned 
Enterprises

Academician Li Lanjuan, academician of the Chinese Academy of Engineering, 
member of high-level expert group of the National Health Commission of the 
PRC, was invited to share her views on the diagnosis and treatment protocol for 
COVID-19, status of the epidemic in China and the world, epidemic prevention 
and control and personal daily protection measures for overseas personnel. 

In addition to distributing epidemic prevention items to employees, the Group also distributed epidemic prevention products 
such as masks and disinfectant to family members of employees under the age of 12 and over the age of 65. 

Gender
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The Group attaches great importance to the production safety and the personal safety 
of its employees and provides various safety trainings every year to enrich the knowledge 
and raise the awareness of occupational safety of its employees, including those responsible 
for safety supervision. 

The Group provides business trainings to its employees from time to time to enable them to keep abreast of the latest 
development of the industry in order to adapt to the continuous development of business and industry changes. 

Safety Training

Business Training

 CASE  CASE

In June 2020, the management 
of the Group completed the 
HSSE Online Special Training 
Course of Sinopec i-Academy 
and obta ined the re levant 
professional safety qualifications. 
Tra in ing  can  enhance  the 
Group's management' s ability 
to coordinate safety training and 
manage the safety production of 
the Group’s operating entities. 

In November 2020, the Group pushed 
forward the petrochemical firefighting 
and rescue drills conducted by Huade 
Petrochemical and joint port facility 
security and maritime oil the joint 
spill drills, which further enhanced 
Huade Petrochemical’s coordination 
and emergency response capabilities. 
The Hong Kong office has also been 
active in mobilizing its staff in remote 
participation to successfully upgrade 
its emergency response capacity under 
the epidemic.

 CASE

In June 2020, the Hong Kong office conducted 
a business training on the development of 
the LNG transportation industry to introduce 
the characteristics, development history and 
operation and maintenance system of the 
LNG vessels to the staff and to enhance their 
understanding of the related business.
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In addition to providing business and safety training, the Group also attaches great importance 
to skill enhancement of back office staff. In 2020, they were provided with practical trainings to 
enhance their understanding of the latest developments in relevant fields. 

In 2020, in order to actively cope with the spread of the 
COVID-19 pandemic, the Group adopted various measures 
during the year to reduce the chance of staff contracting disease, 
and formulated the “COVID-19 Epidemic Prevention and Control 
Emergency Response Plan of Sinopec Kantons”. During the 
period of serious outbreak, employees are specially arranged to 
go to work at staggered rush hour, work on rotation basis and 

Practical Training

Prevention and Control of Epidemic

 CASE  CASE

In line with local development of the epidemic, the Hong 
Kong office has tightened the management of social 
distancing, strictly controlled the number and distance 
of people in the office during several peak periods of 
epidemic outbreak, and adopted various flexible office 
measures, including flexible working hours and work 
shifts, to reduce the congregation of employees in the 
office premises. Meanwhile, we strengthened the clean-
up of office premises, and required employees to carry 
out daily declaration of health status, and measured the 
temperature of all employees and visitors before entering 
the office to reduce the risk of virus transmission. 

In terms of production units, each operating entity of the 
Company also formulated various epidemic prevention 
measures according to the actual business situation. As 
a terminal company, Huade Petrochemical is required to 
provide loading and unloading services for oil tankers 
from different regions. During the global epidemic 
outbreak period, in order to avoid the port becoming a 
breakthrough point for COVID-19 from overseas, Huade 
Petrochemical focused on preventing the docking of ships 
from countries with serious epidemic outbreak, tracking 
down the origin of ship docking ports, following up 
the health status of crew members, and strictly carrying 
out disinfection, streamlining boarding personnel, and 
upgrading personnel protection. 

work from home to strictly control the number of staff at the 
office. At the same time, each operating entity of the Company is 
required to formulate prevention and control emergency response 
plan adapted to the characteristics of the enterprise, and take 
all feasible measures to prevent the workplace from becoming a 
breeding ground for spreading the virus.

Occupational Health and Safety
The Group always puts employees’ health first, ensuring the health and safety of all employees at work. 

 CASE

In May 2020, Huade Petrochemical arranged personnel from the Operation 
Department to attend the “Training Course on Supplementary Provisions of 
Monthly Trading Rules for Price Spread in Guangdong Power Market” and receive 
relevant training online to further keep up to date with new policy information.
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In addition to active prevention and control of epidemic, the 
Group also attached great importance to the occupational 
health and safety of its employees on a regular basis. In 
2020, the operating entities of the Company formulated 
the corresponding occupational health management 
provisions strictly in line with Law on Prevention and Cure of 
Occupational Diseases of the People’s Republic of China, which 
managed the protection, education, declaration, monitoring 
and evaluation, filing, emergency rescue and accident handling 

Prevention and Cure of Occupational Diseases 

etc.. The management provisions also cover occupational 
health operational procedures for various operating positions 
to ensure that employees have knowledge of occupational 
disease prevention and systematically implement and manage 
occupational safety and health matters. Over the years, the 
Group has not experienced any death, material injury or loss 
of working days due to work-related reasons. 

Work-Related Factalities Lost Days due to
Work Injury

0 00% 0%
2020Note

2019

2018

NumberYear

The 
Group

Working DaysRatio Ratio

Note: As Yu Ji Pipeline Company has been officially disposed to PipeChina on 30 September 2020, the above data only covers 
those of Yu Ji Pipeline Company for the nine months ended 30 September 2020.



 CASE

 CASE

Huade Petrochemical engages professional institutions to carry out test for occupational health hazards in the 
workplace annually. From the test results, the physical, chemical and other hazards of each station did not exceed 
the limits. Huade Petrochemical has also set up occupational health monitoring records for each employee. Every 
year, it organizes health checkups for employees, and arranges treatment in a timely manner once abnormalities 
are discovered. The Company organizes occupational health protection knowledge learning every quarter and 
carries out inspection of labor protective gears from time to time. 

To enhance the knowledge and self-care ability of the staff in eye care, in June 2020, the Hong 
Kong office invited medical staff of the Department of Ophthalmology and Visual Sciences of 
the Chinese University of Hong Kong to give a "Seminar on Eye Care for Staff", lecturing on 
the prevention and treatment of eye diseases and correct eye use.
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GREEN 
BUSINESS

The Group has set 
greenhouse gas and 
air pollutant emission 
targets for 2025



* Note:  Due to the relatively small greenhouse gas emissions, energy 
consumption, water consumption and waste generated by the 
Hong Kong office and the completion of the disposal of Yu Ji 
Pipeline Company on 30 September 2020, the 2020 data and the 
2025 Action Objectives set out above only cover the relevant key 
performance indicators of Huade Petrochemical. 

Green Business
The Group is engaged in the logistics and storage business of 
petrochemical products, and careless treatment of petrochemical 
products and waste generated from operations may pose a serious 
threat to the environment. As such, we always persist in fulfilling 
the obligations of environmental protection, devoted to reduce the 
hazards to the natural environment and lower the consumption of 
natural resources. In addition to strict compliance with environmental 
laws and regulations in the place where the Group operates, the 
Group has also established an internal HSSE system which includes 
environmental protection supervision procedures to protect 
and improve the ecological environment, prevent and control 
contamination and other environmental hazards. In 2020, the Group 
has complied with the relevant laws and regulations. In addition, a 
good natural environment is the foundation for the development of 
the crude oil terminal and storage business, therefore climate change 
is closely related to the Group's business operations. Given the above, 
the operation entities of the Group have adopted a systematic policy 
to identify and respond to the risks arising from climate change. 

Management of Atmospheric Pollution 
and Emissions of Greenhouse Gases 
It is inevitable that some natural gas will be vented during the 
operation of the Group’s natural gas pipeline transmission business. 
In addition, it must involve energy consumption during the processes 
of the Group’s business, resulting in a certain degree of exhaust or 
greenhouse gases emissions. In 2020, the Group's production units 
complied with the laws and regulations on air pollution, including the 
Law on the Prevention and Control of Atmospheric Pollution of the 
People’s Republic of China and the Emission Standard of Air Pollutants 
for Boiler (GB13271-2014 and DB44/765-2010), and continued to 
reduce natural gas venting by adjusting and optimizing the operating 
conditions and operation methods of equipment to reduce air 
pollutant emissions. 

In 2020, Huade Petrochemical set the targets of greenhouse gas 
emission and air pollutants emission, respectively. Such targets include 
a decrease in greenhouse gas emissions, nitrogen oxide emissions 
and particulate matter emissions per kilotonne of business volume of 
Huade Petrochemical by 2025 as compared to 2020, and a decrease 
in sulphur oxide emissions per kilotonne of business volume by 10% 
as compared with 2020. 

Emissions per kilotonne  
of business volume

2025 
Objectives

2020 Figures
Greenhouse gas  
3.24 tonnes
Nitrogen Oxides 1.98 kg
Particulate matter 0.035 kg
A decline objective in 2025

2025 objective

10%

2020 Figures
Sulphur oxide 0.086 kg
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Exhaust gas and pollutant emissions (Including emissions from boilers, vessels 
and motor vehicle)

 CASE  CASE

Natural gas venting occurs when Yu Ji Pipeline 
Company is undertaking the change of pipeline 
operation. In order to reduce the venting of natural 
gas, Yu Ji Pipeline Company adjusted its process 
parameter to minimize the venting volume of natural 
gas. During the pipeline change operation outside 
Xuanzhang station in April 2020, the pressure in the 
valve rooms section from Xuanzhang to Biao Bai Si 
town was lowered ahead of schedule to reduce the 
venting volume of the pipeline section by over 50,000 
cubic metres. 

One of the sources of air pollutant emissions from 
Huade Petrochemical is exhaust emissions from its 
self-owned cars. To meet established greenhouse gas 
emission reduction targets, Huade Petrochemical is 
replacing transportation and company vehicles with 
new energy vehicles to reduce the pollution from the 
use of vehicles to the atmosphere. 

0.81

25,747.59

83.98

0.03

1,114.98

1.90

0.06

451.41

6.10

25,832.38 1,116.90 457.57

Sulphur  
oxides (kg)

Hong Kong 
Office

Huade 
Petrochemical

Yu Ji Pipeline 
Company

Nitrogen 
oxides (kg)

Particulate 
matter (kg)

Total

Note: The exhaust gas and pollutants of Yu Ji Pipeline Company are mainly from natural gas, liquefied petrochemical gas and power petroleum. As Yu Ji Pipeline 
Company was officially disposed to the PipeChina on 30 September 2020, the above figures only cover those of Yu Ji Pipeline Company for the nine months 
ended 30 September 2020; 

 The exhaust gas and pollutants of Huade Petrochemical are mainly from gasoline, marine and boiler diesel, of which the data of marine and boiler diesel are 
newly included in 2020, with emissions of approximately 25,000 kg of nitrogen oxides, approximately 1,100 kg of Sulphur oxides and approximately 450 kg of 
particulate matter in 2020, respectively; 

 The exhaust gas and pollutants of the Hong Kong office are mainly from gasoline. 
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Greenhouse Gas Emissions
CO2 Equivalent Emissions (Tonnes)

 Huade Petrochemical      Yu Ji Pipeline Company(4)      Hong Kong Office

Note: (1) Scope I: Direct emissions from fuel combustion from mobile sources (e.g. vessels and vehicles) and stationary sources (e.g. boilers and stoves). 
Greenhouse gas emissions from both mobile and stationary sources are derived from the Greenhouse Gas Agreement Calculation Tool.

 (2) Scope II: Indirect emissions from electricity purchase. Emission factors are made with reference from the website of HK Electric Investments Limited and 
the benchmark emission factors of the PRC regional grid for emission reduction projects in 2017. 

 (3) Scope III: Other indirect emissions outside the Company (e.g., business flights and paper waste disposal). Flight emissions are based on International 
Civil Aviation Organization carbon emissions calculators. 

 (4) As Yu Ji Pipeline Company has been officially disposed to PipeChina as at 30 September 2020, the above data only covers those of Yu Ji Pipeline 
Company for the nine months ended 30 September 2020.

2019 2020

15,000

12,000

9,000

6,000

3,000

0

49.37

39,857.54

100,793.18

50.95

40,287.11

66,335.74

Scope II (2)

2019 2020

120

80

100

60

40

20

0

93.12

5.81

14.40

16.75

7.30

14.40

Scope III (3)

2019 2020

200,000

150,000

100,000

50,000

0

156.69

42,414.94

119,290.27
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Waste Management
In providing crude oil terminal and natural gas pipeline 
transmission services, it is inevitable that certain wastes will be 
generated, including oily sludge, waste rubber, waste paint 
barrels, pipe cleaning residues and other hazardous wastes. 
In addition, general household wastes will be generated in 
stations, offices and dormitories. In order to effectively prevent 
and control environmental pollution, the production units 
of the Group have strictly complied with the relevant laws 
and regulations such as the Law on Prevention and Control 
of Environmental Pollution by Solid Waste of the People’s 
Republic of China and National Catalog of Hazardous Wastes, 
strengthened the supervision over the whole process of 
solid waste, effectively put in place prevention and control 
environmental risks, centrally managed solid waste with 
control from the source, and improved the comprehensive 
utilization rate of waste to reduce the amount of waste 
generated.  The solid waste pollution prevention and control 
regulations has been formulated to manage hazardous and 

non-hazardous waste, and third-party qualified entities were 
engaged for disposal and treatment with an aim to prevent 
secondary pollution. In addition, the Group has also reduced 
waste from the source to reduce the amount of waste. 
Following the implementation of the Law on Prevention and 
Control of Environmental Pollution by Solid Waste of the 
People’s Republic of China (2020 Revision) on 1 September 
2020, the production units of the Group have completed 
the modification to the solid waste management regulations 
accordingly and implemented them.

In 2020, Huade Petrochemical has set five-year waste 
reduction targets. As the generation of hazardous and non-
hazardous waste is closely related to the number of oil tanks 
repaired each year, in 2025, Huade Petrochemical aims to 
reduce the amount of hazardous and non-hazardous waste 
generated by each oil tanker repaired by 15% respectively as 
compared to 2020. 

2025 
Objectives

2025 objective

2020 Figures
Hazardous waste generated 
from each oil tank repaired
88.2 tonnes

2025 objective

2020 Figures
Non-hazardous waste generated 
from each oil tank repaired 
134 tonnes

15%15%

* Note:  Due to the relatively small greenhouse gas emissions, energy consumption, water consumption 
and waste generated by the Hong Kong office and the completion of the disposal of Yu Ji Pipeline 
Company on 30 September 2020, the 2020 data and the 2025 Action Objectives set out above only 
cover the relevant key performance indicators of Huade Petrochemical. 



 CASE

In order to strengthen solid waste management, Huade Petrochemical has conducted a 
review of the solid waste generated from its operations, for identifying the type of waste, 
name, content, physical form and hazard characteristics of hazardous substances and 
formulating corresponding treatment methods. 

 CASE

 Huade Petrochemical managed to regulate 
the management of solid waste at source, and 
launched a special inspection campaign on solid 
waste in order to reduce waste through proper 
waste sorting. In June 2020, the Fire Brigade of 
Huade Petrochemical repaired the obsolete on-
duty water belts at Mabianzhou start station and 
the oil storage area respectively, and the repaired 
water belts were suitable for daily training of the 
firefighters, thus reducing the number of newly 
purchased training water belts. More than 200 sets 
of water belts were repaired and the amount of 
solid waste generated was reduced at source. 

Production 
process

Qualified third-party units are engaged for disposal and treatment

Mechanical cleaning for oil tank 
and routine maintenance

oily sludge

hazardous 

Laboratory analysis/sewage 
disposal and treatment 

 waste acid/alkali

 corrosivity 
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 CASE

Following the concept of green office, the Hong 
Kong office continued to work on waste recycling 
in 2020 by setting up separate recycling containers 
or bins to collect recyclable materials such as plastic 
bottles, waste paper, glass bottles and energy-saving 
bulbs to reduce the pressure on landfills. In 2020, 
the Hong Kong office continued to participate in 
the waste reduction programme and successfully 
renewed its certification as a “Hong Kong Green 
Organisation,” demonstrating its continued 
commitment to environmental protection. 

 CASE

In June 2020, Yu Ji Pipeline Company carried out hazardous waste inventory inspection, unified 
requirements for hazardous waste warning signs and various records data, and engaged qualified 
third-party units to handle hazardous waste after filing five copies of transfer forms issued by five 
different departments as required, which will be monitored by responsible person during the whole 
process. The emergency drills on the leakage of hazardous waste and fire were also carried out to 
mitigate the exposures of the hazardous waste to the environment. 

Waste (Tonnes)

 Huade Petrochemical      Yu Ji Pipeline Company (1)

Note: (1) As Yu Ji Pipeline Company has been officially disposed to PipeChina as at 30 September 2020, the above data only covers those of Yu Ji Pipeline 
Company for the nine months ended 30 September 2020.

 (2) No hazardous waste was generated in the Hong Kong office. In addition, the Hong Kong office is not included in the non-hazardous waste data 
as there is minimal non-hazardous waste in the Hong Kong office and the building where the Hong Kong office is located is unable to provide an 
independent statistic of non-hazardous waste. 
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Water Resources Management
Although the Group has not experienced any problems in 
obtaining suitable water sources, we are aware of the scarcity 
of water resources and therefore our production units carry 
out rational planning and use of water resources every year, 
formulate water conservation management measures; set 
annual water consumption targets based on actual production 
conditions; and repair leaking facilities in a timely manner. 
In addition, in respect of sewage discharge, the Group's 
production units have complied with the regulations on 
sewage discharge, including the water pollutant discharge 
limits (DB 44/26-2001) Class I standard (Period I), and have put 
in place sewage management measures to reduce the volume 
of sewage discharge.

2025 
Objective

 CASE  CASE

The management offices of Yu Ji Pipeline Company 
regularly carry out maintenance work on water facilities 
and equipment to ensure that they are in good condition, 
and enhance the awareness of water conservation among 
all staff to prevent the phenomenon of "constant flow of 
water in a wasting manner"  and report water leaks for 
repair in a timely manner. 

Huade Petrochemical strictly monitors the water use 
situation, carries out the leakage point detection in 
the underground fire control pipe network from time 
to time, and analyses monthly water consumption at 
each station to avoid the waste of water. 

Water Conservation

Water Consumption (m3)

Water consumption per 
kt of business volume

 Huade Petrochemical      Yu Ji Pipeline Company(1)

In 2020, Huade Petrochemical set a five-year water consumption target and the water consumption per kilotonne of business 
volume by 2025 is expected to decrease by 15% as compared with 2020. 

Note: (1) As Yu Ji Pipeline Company has been officially disposed to PipeChina as at 30 September 2020, the above data only covers those of Yu Ji Pipeline 
Company for the nine months ended 30 September 2020.

 (2) Water consumption in the Hong Kong office is not included as water consumption in the Hong Kong office is insignificant and water consumption in 
the building where the Hong Kong office is located is calculated on an apportionment basis and does not reflect actual usage.

10,0000 20,000 30,000 40,000 50,000 60,000 70,000 80,000 90,000 100,000

60,423

60,834 22,948

33,868

2019

2020 

2020 Figures

4.67 m3

2025 objective

15%
* Note:  Due to the relatively small greenhouse gas emissions, energy consumption, 

water consumption and waste generated by the Hong Kong office 
and the completion of the disposal of Yu Ji Pipeline Company on 30 
September 2020, the 2020 data and the 2025 Action Objectives set 
out above only cover the relevant key performance indicators of Huade 
Petrochemical. 

167 Sinopec Kantons Holdings Limited | Annual Report 2020

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Energy Management
Energy is an essential resource for economic activities; 
however, many energy sources are not renewable and their 
extraction and use may have an impact on the environment. 
Therefore, the Group's production units have established 
energy conservation management practices to manage energy 
use, in order to reduce the impact of energy use on the earth, 
and reduce operating expenses. At the same time, the Group’s 
production units also set out annual energy consumption 
targets, which are included in the economic responsibility 
assessment, and adjust the operating parameters of their 
equipment in response to changes in business volume in order 
to achieve optimal energy efficiency.

Sewage Treatment

 CASE  CASE

In 2020, Yu Ji Pipeline Company inspected and tested 
the performance of the integrated sewage treatment 
facility, carried out repair and replacement of fittings 
for the malfunction, so that the sewage disposal plant 
reached the optimal operation condition and the 
domestic sewage at the station was effectively treated. 
The treated water was reused for green irrigation and 
other uses, which effectively improved the utilization 
rate of water resources and reduced the consumption 
of water resources. 

In addition to treating domestic and production waste 
water and applying it to the greening of Mabianzhou 
Island after laboratory analysis meeting the standards, 
Huade Petrochemical has divided the sewage in 
Nanbianzao into different storage and treatment areas 
to reduce the volume of sewage for outward transport. 

2020 Figures

Electricity: 3.7 MWh
A decline objective in 2025

In 2020, Huade Petrochemical set a five-year energy 
consumption target. The major energy sources of Huade 
Petrochemical are electricity and diesel. For these two types 
of energy sources, Huade Petrochemical is expected to have a 
lower electricity consumption per kilotonne of business volume 
by 2025 as compared with 2020; and diesel consumption per 
kilotonne of business volume by 2025 is expected to be 5% 
lower than that in 2020. 

2025 
Objectives

Energy consumption  
per kt of business volume

2020 Figures

Diesel: 0.049 tonnes
2025 objective

5%
* Note:  Due to the relatively small greenhouse gas emissions, energy consumption, water consumption and waste generated by the Hong Kong office and the 

completion of the disposal of Yu Ji Pipeline Company on 30 September 2020, the 2020 data and the 2025 Action Objectives set out above only cover the 
relevant key performance indicators of Huade Petrochemical. 
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 CASE

 CASE

Huade Petrochemical has reduced 
the running time of the pumps and 
motors by improving the operation 
of the equipment, such as using the 
tank level difference or elevation 
difference for loading or emptying of 
fuel oil. In addition, the transmission 
at Mabianzhou Start Station was 
optimized to reduce the number of 
operating pumps, effectively reducing 
energy consumption during operation.

Yu Ji Pipeline Company adjusted the process parameters of the compressor 
natural gas pipeline in order to optimize the operation of the compressor and 
reduce the energy consumption of the compressor. In April 2020, in response 
to changes in gas volumes from the gas field in Northern China, the pipeline 
operation was adjusted to reduce the pipeline inventory of the Yu Ji West 
Pipeline and lower the compressor outlet pressure, switching from double 
to single compressor operation, which improved the compressor operation 
efficiency and reduced compressor energy consumption.

 CASE

In order to improve energy efficiency, Huade Petrochemical 
has optimized the operation of existing equipment to 
achieve energy saving and efficiency gains. For example, 
the frequency conversion of frequently operating pumps 
and motors has resulted in an average of 26 kWh of 
electricity being saved per hour by actively running the 
variable frequency pumps and motors in daily production 
operations. 

26 kWh/
hour
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Energy Usage

 Huade Petrochemical      Yu Ji Pipeline Company      Hong Kong Office

Note: As Yu Ji Pipeline Company has been officially disposed to PipeChina as at 30 September 2020, the above data only covers those of Yu Ji Pipeline 

Company for the nine months ended 30 September 2020.
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Environmental Protection and Prevention Measures
In the daily operation, the Group organizes environmental monitoring every year to continuously raise the standard of 
environmental management. In addition, the production units of the Group have formulated environmental incident 
management rules and relevant contingency plans and installed alarm devices based on their business characteristics, and have 
conducted regular inspections to ensure that the environmental impact is minimised in the event of an accident. 

 CASE

Huade Petrochemical addresses the major environmental risks of production operations, including 
leakage of oil products from terminals, oil tanks and pipelines. Huade Petrochemical has oil spill 
monitoring and alarm devices at the crude oil and fuel oil terminals. The oil transmission arms of the 
terminals are equipped with emergency release device. The crew also patrol and inspect terminals, 
storage tanks and oil pipelines regularly. In addition, emergency equipment and supplies are provided in 
accordance with “Requirements on Emergency Response Equipment / Facilities for Oil Spill in Terminals 
and Ports “(JTT 451 -2009). 

 CASE

In June 2020, Huade Petrochemical conducted a two-day on-site supervision and audit of 
the Environmental Management System (EMS), the operating of which was recognized 
by the certification authority. EMS system certification audit is to ensure enterprises 
operation to be in accordance with laws and regulations, with an aim to realise safety 
and environmental protection.
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Climate Change
The climate is closely related to the operation of the Group's 
terminal business. For instance, heavy rain and typhoon caused 
by El Nino phenomenon may lead to landslides and mudslides, 
which will affect the safe and smooth operation of the 
terminal and crude oil pipeline. At the same time, a typhoon 
or rainstorm may cause silting of the waterway and require 
additional dredging works, which on one hand may affect 
the terminal operation, and on the other hand may require 
additional maintenance and engineering expenses, which in 
turn may affect the financial performance of the Company. 
The Group is fully aware of the increasing climate change 

 CASE

Huade Petrochemical has long-term cooperation with meteorological departments, and will receive 
warnings before bad weather condition. A special inspection of potential hazards before the flooding 
season will be launched, focusing on lightning protection grounding, wave protection dykes, pipelines 
through the dykes, hydraulic protection of the "Ma- Guang (Mabianzhou Island – Guangzhou)" long-
distance pipeline, sewage cleaning and diversion, sewage collection facilities, water body prevention 
and control facilities, central drainage of storage tanks and water sealing of the underground 
pipeline network at each station. The problems identified were rectified in accordance with the "Four 
Confirmations (e.g. confirmations of the plan of rectification, the funding source, the responsible 
person of project and the completion date of project ), to prepare ahead and ensure the safe and stable 
operation of terminals, storage areas and oil and gas pipelines.

 CASE

In 2020, the Hong Kong Office 
part ic ipated in the Earth Hour 
Campaign organised by the World 
Wide Fund for  Nature and the 
"2020 No Air Con Night" Campaign 
organised by Green Sense, and 
encouraged staff to turn off lights, 
air conditioning and unnecessary 
appliances during the event to arouse 
staff's concern about climate change 
and reflect on their daily lifestyles.

problems, which will have an impact on its business and the 
environment where its operations are located. We actively 
take measures in two aspects to mitigate the Group's impact 
on climate and respond to the concerns of stakeholders, 
including: (i) to plan ahead by optimising the management 
of our operating entities to identify and protect against 
operational risks associated with climate change; and (ii) to 
take different measures to reduce greenhouse gas emissions, 
as detailed in the other sections of “Green Business” in this 
report. Among them, Huade Petrochemical has formulated the 
emergency response plan for typhoon prevention, establishing 
the three-level typhoon prevention deployment plan and the 
implementation checklist of typhoon prevention measures. 
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 CASE

In May 2020, Huade Petrochemical conducted a typhoon prevention emergency plan drill at 
Mabianzhou Start Station and launched a typhoon prevention emergency plan of Level 3. 
All personnel of each post and construction and safety staff at the Start Station prepared for 
typhoon prevention and protection, implemented typhoon prevention measures item by item 
according to the typhoon prevention record form, notified fire brigade and protection unit 
to fully implement typhoon prevention measures, and notified vessels to take shelter from 
wind and waves at the harbor dock. Through typhoon prevention drills, the staff of Huade 
Petrochemical further enhanced their emergency response capabilities to reduce the impact 
of typhoons on terminal operations.
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Mutual Benefits
The Group believes that sustainable development can be 
achieved by establishing good and long-term cooperation and 
communication channels with various stakeholders, including 
suppliers, contractors, business partners and customers. In 
order to protect the interests of various stakeholders, the 
Group has formulated different management methods and 
measures for each stage of the value chain to prevent social 
and environmental risks. These management methods are 
generally applied to the suppliers of the Group. At the same 
time, the Group also attaches importance to doing business 
with various stakeholders in an open, honest and transparent 
environment. As a result, an anti-corruption system, 
confidentiality measures and a whistleblowing mechanism 
have been put in place to ensure that the business operates in 
a compliant manner.

Supply Chain
The Group purchases products and services required for its 
operations from external business partners and engages 
contractors to carry out engineering projects. During the 
procurement process, the Group establishes cooperation 
relationships and conducts fair transactions with compliant, 
honest and law-abiding business partners in accordance with 
laws and regulations to achieve equality, mutual benefits and 
win-win cooperation. 

In accordance with the Sinopec Integrity and Compliance 
Management Manual, the Group has established a series 
of compliance control procedures for business partners in 
investigation, audit, approval, execution, supervision and 
training to have a full understanding of and strictly reviews its 
relevant qualifications, integrity and compliance, environmental 

awareness and social responsibilities of business partners 
to reduce risks to safety of personnel, the environment 
and the society in the production or provision of services in 
the supply chain. The Group has formulated such policies 
as the “Administrative System on Implementing Projects”, 
“Administrative Measures for Selection and Engagement of 
Intermediary Organizations”, “Administrative System on Fixed 
Assets” and “Administrative Measures for Offshore Business 
Compliance”. The production units of the Group have also 
formulated administrative measures for supplier network due 
to their own business needs, strictly requiring suppliers and 
contractors to hold relevant qualifications, and conduct regular 
review to ensure they are qualified. 

In addition to professional qualifications, the Group also 
considers the performance of social responsibility of suppliers 
when selecting suppliers. In terms of social responsibilities , 
suppliers are required to pay social security contributions and 
fulfill their tax responsibilities in accordance with the law; 
comply with laws and regulations on legal employment, labour 
protection, occupational health and safety and environmental 
protection; the employment of child labour as defined by 
the law is strictly prohibited, no forced or compulsory labour 
and no physical and mental abuse of employees are allowed, 
and no illegal discrimination is allowed . The wages, benefits, 
working hours, overtime working hours, hygiene and safety 
conditions in the workplace of suppliers shall be in compliance 
with national and local laws and regulations, and all applicable 
environmental protection regulations shall be observed, etc. 
In 2020, the Group strengthened due diligence and third-
party control of business partners, examined and assessed the 
compliance of trading activities on all fronts and established 
a blacklist system for non-compliance in accordance with 
the "Administrative Measures of compliance for overseas 
Businesses of Sinopec Kantons ".
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 CASE

Access

For equipment or bulk materials of 
larger value in a single purchase, 
Huade Petrochemical  adopts a 
secondary price negotiation with 
the  success fu l  supp l i e r s  a f te r 
the tender opening in Sinopec's 
e-commerce system. Suppliers and 
contractors accepted by Sinopec's 
e-business system must undergo a 
series of access checks and post-use 
assessments to meet the relevant 
requirements.

Evaluation

In  2020,  Huade Petrochemica l 
strictly implemented the contractor 
management and carried forward the 
contractor management accumulative 
scoring. The contractor's workforce, 
management and the contractor 
itself are assessed for accumulative 
scoring in the production safety 
area. According to the deduction 
of scoring points, the practitioners 
must part ic ipate in off-the- job 
training, be refrained from entering 
the  product ion  s i te ,  redo  the 
production site entry education, or 
even be blacklisted. In the event 
of an accident, the contractor has 
the possibility to be permanently 
disqualified from undertaking the 
project. A total of 8 contractors were 
deducted with scoring points in 2020. 

Training

In 2020, Huade Petrochemical has 
provided contractors with over 900 
safety training opportunities of three-
level safety education in total. Based 
on the construction characteristics 
and needs of contractors, in the first 
half of the year, special training was 
also conducted for the resumption 
of work after the Chinese New Year, 
including the coronavirus protection 
training, guardianship training, fire 
and gas protection training and self-
help and mutual aid. In addition, in 
March 2020, the Security Department 
organised training on fire protection 
and occupational health protection 
for all staff and contractors in batches 
for 2020 to solidify their fire safety 
and occupational health knowledge 
and practical skills.

In 2020, number of Suppliers of the 
Group by region

Mainland China

539
Hong Kong, Macau, Taiwan

18
Overseas

9
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Green Supply Chain
The Group believes that green procurement is an important 
part of the sustainable development of enterprises and 
therefore extends the green concept to suppliers and 
contractors in addition to its own green production and 
office policies. In 2020, the Group refined the selection and 
engagement policy for suppliers by including the elements 
of green procurement. Among the consideration conditions 
for selecting suppliers or contractors, the Group also included 
the past performance of potential suppliers or contractors in 

"Quality is always the first priority " is the Group's 
commitment to customers. As the Group strives to move 
in the direction of world-class international petrochemical 
storage and logistics enterprises, it is our mission to provide 
our customers with stable and safe services and guarantee the 
energy supply to our downstream customers. To this end, the 
Group strives to improve its operational efficiency and create 
value for its customers. 

The production enterprises of the Group are committed to 
providing smooth and stable logistics services to downstream 
customers. In 2020, despite the outbreak of the coronavirus, 
Huade Petrochemical followed up the transfer plan and 
blended ratio in real time, and managed to ensure the supply 
of crude oil. During the year, Huade Petrochemical transmitted 

 CASE

Even during the outbreak of the COVID-19 pandemic, 
the dispatching posts at Huade Petrochemical are 
available 24 hours a day, and can always be contacted 
by telephone, for following up the production schedule 
of downstream customers and other production 
coordination and feedback. 

 CASE

In order to ensure the quality control of incoming 
crude oil, Huade Petrochemical dehydrates crude oil 
for customers before transporting crude oil to the 
plant, especially for high water content crude oil such 
as Basra crude oil, when providing crude oil loading, 
unloading and delivery services to downstream 
customers.  The dist i l lat ion device of Huade 
Petrochemical is stable in operation, with 16,300 
tonnes of crude oil dehydrated in 2020. 

Quality First

Stable Services

Product Responsibility

the environment area. It also proposed environmental policies 
and green requirements for shortlisted suppliers, which clearly 
indicated that the environmental qualification of suppliers, 
environmental protection and green elements of products 
and/or services were important reference factors for the 
selection and engagement, and referred to the "150 Green 
Procurement " prepared by the Environmental Protection 
Department of Hong Kong in the procurement process. 

approximately 12.09 million tonnes of crude oil and achieved 
100% accuracy of transmission. During the first nine months 
ended 30 September 2020, Yu Ji Pipeline Company also 
successfully completed the gas transmission production tasks, 
carrying a total of 2,917 million cubic metres of natural gas, 
making contributions to the guaranteed energy supply for 
downstream customers. 

In order to provide quality services, the production units of 
the Group have been keeping close communication with 
downstream customers and other parties of the logistics chain 
to coordinate production scheduling in a timely manner. In 
2020, the Group received no complaints about products and 
services. 
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The Group attaches great importance to production 
safety and has established a comprehensive health, safety, 
security and environmental management system, which is 
perfected from time to time with reference to international 
advanced industry management experience. On this basis, 
the Company actively procured its subordinate enterprises to 
jointly establish an integrated safety management system to 

Production Safety

 CASE

In June 2020, the Group launched the “Safe 
Production Month” and “Ten Thousand Miles 
of Safe Production” Campaigns with the theme 
of “Reinforcing Intrinsic Safety and Eliminating 
Accident Hazards” during the World Safety Month. 
Through the “Talk on Safety Management”, the 
safety education competition in which the staff 
participated in and the sharing of the experiences 
and lessons on major industry safety incidents were 
conducted, so as to enhance the safety awareness 
of the staff in an all-round way, so that the Group’s 
safety management work shall embrace a long-
term stability. 

 CASE

In 2020, Yu Ji Pipeline Company organized 
pipeline protection volunteer teams to carry 
out patrol and successfully handled a few 
third-party constructions in the vicinity of 
pipelines to prevent accidents. In the first half 
of the year, a large-scale spring inspection 
was carried out to check and repair the 
valves and other equipment, and the 
equipment was inspected by Sinopec Group 
to ensure the smooth and safe operation of 
natural pipelines. 

strengthen safety management and strive to standardize the 
safety supervision of the Group. In 2020, the Group further 
refined its safety operating procedures and strengthened its 
safety management. During the year, a series of equipment 
inspections were conducted to ensure the safe and effective 
operation of production facilities. At the same time, the Group 
constantly raised the awareness of production safety of all 
staff and firmly engrained the awareness of safety in the daily 
work of staff.

 CASE

In May 2020, Yu Ji Pipeline Company held the HSSE Management System Document Review 
Meeting, and the experts attending the meeting made amendments and suggestions on the HSSE 
Management Manual. After the revision and improvement, Yu Ji Pipeline Company released and 
implemented the relevant HSSE management system, and carried out the promotion and publicity 
and implementation of the system after its release. 
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Compliance Operation
The Group conducts its business activities with compliance as 
the bottom line and firmly believes that "compliance creates 
value," and continuously enhances the level of compliance 
operations under the laws and regulations, strives to improve 
the business compliance management system, and effectively 
mitigates the compliance risks of operation to ensure the 
continuous and healthy development of the Group. The Group 
formulated the “Administrative Measures of compliance for 
overseas Businesses of Sinopec Kantons ", which focus on the 
compliances in the areas of anti-corruption, anti-commercial 

bribery, international sanctions and anti-money laundering. At 
the same time, the Group has formulated the “Administrative 
Measures against Corruption”. In 2020, the Group strictly 
complied with the laws and regulations of the place where it 
operated, including the “Law against Unfair Competition of 
the People’s Republic of China”, “The Eight-point Decision 
on Improving Party and Government Conduct and Building 
Closer Ties with the People “ and the “Prevention of Bribery 
Ordinance” of Hong Kong. No corruption cases occurred 
during the year.
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Anti-Corruption
The Group has established sound internal control and anti-
corruption compliance systems. Internally, the Group has 
definite requirements on hospitality and souvenir exchange 
standards and rules, and requires employees to make 
undertakings of integrity and self-discipline and develops and 
strictly implements systematic training programs to ensure that 
employees understand and comply with relevant compliance 
targets and requirements and that compliance is not only the 
responsibility of the legal compliance department but also 
the responsibility of each employee. Externally, before signing 
major contracts such as long-term contracts and agency 
agreements, we will negotiate with our partners to include 
anti-corruption and anti-commercial bribery compliance 
provisions or sign a "Statement of Integrity in Practice” to 
safeguard fair competition and prevent commercial bribery. 
In addition, the Group also communicates fully with business 
partners through forum, discussion, training and on issuance 
of statements of integrity and other activities to convey the 
concept and requirements of compliance to business partners. 

The Group has also opened channels for reporting non-
compliance to prevent and detect non-compliance in a timely 
manner. The Group encourages business partners, suppliers 
and other third parties to whistleblowing such misconduct, 
fraud and non-compliant activities directly to the Company 
through email or other channels. The risk control department 
of the Company is responsible for handling the relevant 
whistleblowing, ensuring that the whistleblowers are free from 
retaliation, and keeping the name of the whistleblowers strictly 
confidential. Once the matter reported is found to be true and 
material losses of the Company are avoided, the whistleblower 
will be rewarded.

CASE

In September 2020, the Hong 
Kong Office organised an anti-
corruption seminar to invite the 
Senior Community Relations Officer 
of the Hong Kong Independent 
Commission Against Corruption 
(ICAC) to brief staff on corruption 
cases  in  the bus iness  sector, 
introduce the common corruption 
risks and discuss relevant treatment 
methods, and promote integrity 
among staff.

CASE

In April 2020, Huade Petrochemical held its annual Anti-Corruption Work 
Conference. In addition to issuing risk alerts for integrity to attendees, 
an educational film on alerts of integrity was showed and the Letter of 
Undertaking for Integrity and Self-discipline of Management of Huade 
Petrochemical was signed by the attendees.
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Data Confidentiality
The Group attaches great importance to the protection of 
the privacy of its employees, customers, business partners, 
suppliers, investors and other relevant parties, including data 
collection, use, disclosure, storage, access or processing, 
and strives to protect the privacy of personal data and 
trade secrets involving business partners and customers in 
accordance with relevant local laws and regulations. Pursuant 
to the requirements of the Sinopec Integrity and Compliance 
Management Manual, the Group and its employees are not 
allowed to use the data and information of others without 
permission or beyond the permitted scope, and may not 
illegally obtain, disclose, use or permit third parties to use the 
trade secrets and data of others. In addition, the Group has 
entered into confidentiality agreements with persons who 
have access to personal privacy data to prevent breaches of 
disclosure of information. In 2020, the Group continued to 
enhance staff training on confidentiality of information. 

Respect for Intellectual Property Rights
The Group respects and protects intellectual property rights, 
upholds a zero-tolerance attitude towards infringement, 
complies with the laws, regulations and regulatory 
requirements for intellectual property rights protection in 
the PRC and the regions where its businesses are located, 
effectively carries out the uses, authorization, licenses, trades 
and disposal of intellectual property rights. Any infringement 
of our intellectual property rights is combated in accordance 
with the laws and regulations, and the infringement of the 
creative work of others will be stopped. 

CASE

In September 2020, the Hong Kong office 
organised compliance training on the 
protection of trade secrets for all staff and 
put forward guidelines on the conduct of 
staff in four areas, namely work, life, external 
communication and information security, to 
ensure that trade secrets and data of business 
partners and customers are properly protected 
to safeguard the interests of enterprises and 
partners.

CASE

In November 2020, the Company invited 
its legal counsel to provide training to the 
directors of the Company, including the 
on-going responsibilities of the directors, 
the updates on the Listing Rules and the 
latest guidelines for environmental, social 
and governance reports, as well as anti-
corruption policies, in order to enhance 
the level of corporate governance of the 
Company. 
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COMMUNITY 
INVESTMENT

The Group organized 
approximately

240
person-times

volunteer activities

Provided nearly

3,000
hours of service to the 

community

More than

200
person-times participated 
in the donation activities



Community Commitment
In 2020, despite the impact of the pandemic, the Group continued to fulfill its responsibility as a corporate citizen and give 
back to the community. We actively encouraged staff to participate in social services and work with non-profit organisations in 
the places where we operate to help communities in need, particularly those affected by the pandemic, namely the children, 
the elderly and needy families. The Group attaches great importance to environmental protection of the surroundings of its 
operations and encourages its employees to contribute to environmental cleanliness. 

In 2020, the Group organized volunteer activities with approximately 240 person-times to provide nearly 3,000 hours of service 
to the community, and there were more than 200 person-times participated in the donation activities.

In 2020

 the Group organized volunteer 
activities with approximately

240
person-times

to provide nearly

3,000
hours of service to  

the community

more than

200
person-times participated  
in the donation activities
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Charity and Public Welfare

Environmental Protection Activities

Working together to defeat 
the epidemic

 CASE

In January 2020, the Hong Kong office organised staff to 
attend the “Hong Kong & Kowloon Walk for Millions” 
campaign organized by the Community Chest of Hong 
Kong to subsidize 24 social welfare member organisations 
providing “family and child welfare services.” At the same 
time, it took the opportunity to arouse our staff’s concern for 
the community and the spirit of charity. The staff participating 
in the event started the walk in the Hong Kong Stadium, 
passed through Wong Nai Chung Gap Road, Black's Link, 
Aberdeen Reservoir 
Road and ended at 
the Visitor Centre of 
Aberdeen Country 
Park, with a total 
length of about 10 
km and about four 
hours’ walk.

In May 2020, the Hong Kong office organised a Hong 
Kong Island Hiking Cleaning activity for staff and their 
families, which not only fostered the staff's awareness 
of environmental protection, but also made due 
contributions to the maintenance of a green and 
beautiful Hong Kong. 

In October 2020, Huade Petrochemical organized 
the voluntary service activity of “Protecting Ecological 
Environment, Practising Civilized Behaviors” for 
mountain climbing and environmental protection. 
Employees wearing volunteer clothing started 
mountain climbing and litters collection along the 
way to protect the ecological environment by actual 
actions, performing their social responsibility. 

In order to win the epidemic prevention and 
control battle, the staff from Hong Kong 
office and Huade Petrochemical supported the 
consoling frontline medical staff, rank and file 
staff, the masses, public security police and 
community workers on the front line of epidemic 
prevention and control as well as those who 
had difficulties due to infection of COVID-19 
and the families of those who died of COVID-19 
by donating a total of about HK$50,000 to 
fight epidemic in Hubei, a move of contributing 
actual effort. In addition, during the period of 
epidemic, the Youth Volunteer Team set up by 
Yu Ji Pipeline Company comprising its staff not 
only cleaned the office buildings thoroughly and 
improved the sanitary environment of the office 
premises,  but also volunteered to work for the 
epidemic prevention of their community.

 CASE
 CASE
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 CASE

In June 2020, Huade Petrochemical 
and the property owners’ committee 
of the petrochemical district jointly 
launched a “Love and Care for 
Poverty” comfort  campaign to 
help the needy families of Haihui 
community with humble effort and 
care and make them feel the care and 
warmth from the community. 

Caring for the Underprivileged

 CASE

I n  Sep tember  2020 ,  du r ing  the 
Mid-Autumn Festival, for a second 
consecutive year, staff of the Hong Kong 
office were organized to bring festive 
food and anti-epidemic materials to the 
Methodist Epworth Village Community 
Centre, Social Welfare – Siu Sai Wan Day 
Care Centre for the Elderly, presenting 
festival greetings to the elderly.
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